
‭Beacon Medical Systems Ltd‬
‭(trading as Pando) –‬
‭Modern Slavery Statement‬
‭Protocol‬
‭We shall be a company that expects everyone working with us or on our behalf to support and‬
‭uphold the following measures to safeguard against modern slavery:‬

‭● We have a zero-tolerance approach to modern slavery in our organisation and our supply‬
‭chains.‬

‭● The prevention, detection and reporting of modern slavery in any part of our organisation or‬
‭supply chain is the responsibility of all those working for us or on our behalf. Workers must not‬
‭engage in, facilitate, or fail to report any activity that might lead to, or suggest, a breach of this‬
‭policy.‬

‭● We are committed to engaging with our stakeholders and suppliers to address the risk of‬
‭modern slavery in our operations and supply chain.‬

‭● We take a risk-based approach to our contracting processes and keep them under review. We‬
‭assess whether the circumstances warrant the inclusion of specific prohibitions against the‬
‭use of modern slavery and trafficked labour in our contracts with third parties. Using our‬
‭risk-based approach, we will also assess the merits of writing to suppliers requiring them to‬
‭comply with our Code of Conduct, which sets out the minimum standards required to combat‬
‭modern slavery and trafficking.‬

‭Consistent with our risk-based approach we may require: ‬
‭● Employment and recruitment agencies and other third parties supplying workers to our‬

‭organisation to confirm their compliance with our Code of Conduct.‬
‭● Suppliers engaging workers through a third party to obtain that third parties’ agreement to‬

‭adhere to the Code ‬

‭As part of our ongoing risk assessment and due diligence processes, we will consider whether‬
‭circumstances warrant us to carry out audits of suppliers for their compliance with our Code of‬
‭Conduct.‬

‭If we find that other individuals or organisations working on our behalf have breached this policy,‬
‭we will ensure that we take appropriate action. This may range from considering the possibility of‬
‭breaches being remediated and whether that might represent the best outcome for those‬
‭individuals impacted by the breach to terminating such relationships.‬
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‭Who is responsible for the Policy? ‬

‭The board of directors has overall responsibility for ensuring this policy complies with our legal‬
‭and ethical obligations, and that all those under our control comply with it. ‬

‭The CEO has primary and day-to-day responsibility for implementing this policy, and for monitoring‬
‭its use and effectiveness and dealing with any queries on its interpretation. Management at all‬
‭levels are responsible for ensuring those reporting to them are made aware of and understand this‬
‭policy and are given adequate training on it.‬

‭Review‬
‭All policies are reviewed on an annual basis automatically‬

‭●‬ ‭Additional specific criteria for review are: ‬
‭●‬ ‭Changes to local or national policy or service provision‬
‭●‬ ‭Changes to legislation‬
‭●‬ ‭Incident prompting policy review (e.g. where policy was not followed, or proved‬

‭inadequate)‬
‭●‬ ‭Next Review date: 07/06/2025‬
‭●‬ ‭Version 2.2‬
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